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FOREWORD

Maryland's Annual Report on Rural Manpower was prepared
by the State Department of Employment and Social Services,
Research and Analysis Division with the assistance of the
Rural Manpower Staff. The purpose of this report is to
provide those persons interested with a summary and review
of the activities of Maryland's Rural Manpower Service
Program durius 1973.

This report contains a statement on the administrative
organisation and the functions of the Rural Manpower Program
a review of the economic and employment trends of Maryland's
rural areas, a description of the methods used in recruiting
farm workers and an evaluation of the 1973 Rural Manpower,
Program.

The cooperation and assistance given by individuals;
organisations and other State agencies in compiling the data
for this report are gratefully acknowledged.
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ANNUAL RURAL MANPOWER REPORT

PART I. ANNUAL SUMMARY

ADMINISTRATIVE ORGANIZATION BEST COPY AVAILABLE

Changes affecting the organisational structure of the Rural Manpower
Program during the year were numerous. A considerable number of personnel
positions were abolished among them the Farm Service Supervisor, the Rural
Manpower Mobile Unit Supervisor and the three Area Farm Service Repre-
sentatives. The program functions under the Employment Service Director's
office with line supervision provided by Field Supervisors, Local Office
Managers and the Rural Manpower Service-Chief. There are ton local office
Farm Service Representatives (referred to as Rural Manpower representatives
in this report).

objectives of the Rural Manpower Program were many. Finding jobs
for the unemployed rural workers taking priority over the many others
including providing job counseling, testing, job training and referrals to
other Government services if necessary and raking these services available
to as many rural residents as possible. Special emphasis was directed
toward contacting those residents (both the agricultural and the non-
agricultural) not living within commuting distance of the local Employment
Security Office. Serving the farmers as efficiently as possible continued
to be a major objective of the Rural Manpower Program.

In order to carry out an effective Program statewide, area wide and
local pre-season meetings were conducted by the Rural Manpower Staff to
acquaint new staff members with the purpose and objectives of the program,
review the duties of the staff and develop a plan of motion for the 197j
Program. To keep abreast of agricultural production changes, new in-
dustries in the areas and labor conditions staff sombors attended and
participated in meetings of agricultural workers and employer groups, other
government agencies, and community organisations. Ey gaining more knowledge
of the problems of rural area residents the staff was able to gear it's
program toward providing the services needed.

ECONOMIC DEVELOPMENTS

The economy of the majority of rural counties in Maryland depends to a
great extent on agriculture including dairy and animal farms, forestry and
water related industries. With the exception of the rising retail prices,
economic conditions were reported as favorable in all rural area' during
1971 with the number of business firms reported as closing operations far
below the number of now businesses or business expansions. Residential and
commerical developments continued to sprout up in rural areas, particularly
on the Eastern Shore. Population growth of the rural areas surrounding the
cities and small towns continued to increase with resulting expansion of local
business and service industries to meet the demands. The increasing population
consist mainly of people who commute to work in the large cities and the
retired. The demands for additional workers, necessitated by local business
expansions. are therefore being filled by workers from surroundings farms. The
immot of the "energy crisis" was minor ix. most areas of Maryland by the end
of L973.
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BEST COPY AVAILABLE

Agricultural production continued to increase in spits of the decreasing
number of farms and farm workers. Improvements in farm production techniques
and farm machinery continue to increase per acre production. Market wices
for all farm products increased during the year. The profits received by the
farmers, although small, was indicative of favorable economic conditions.

EMPLOYMENT AND uumpLoymm TRENDS

Non-agricultural employment in the rural counties of Maryland was reported
stable with slight increases in the majority of industries awing 1973.
Employment in building construction, retail trade and service industries
showed eteady increases as these industries were forced to expand to meet the
demands of the increasing populatign in these areas. The reopening of mew
of the seafood firms, forced to shut-down in 1972 as a result of damages
brought by tropical storm Agnes, also gave new impetus to employment in these
areas. The average unemployment rate reported by the rural counties during
1973 showed a decreasing trend from the previous year, although remaining
slightly higher than that reported by the predominantly urban counties.

Employment of farm workers continued to vary, with peak employment
dropping 24000 tc 49 during the year while average monthly

employment-rT1.40eNe

4'm/%4w
la_reerised-averagesdeS44000. The

number of farm families was ifts unchanged from last year's revised monthly
average of 24,000,se ass'Ehs monthly average employment of hired farm workers-044a*e44

cc*, 404.
totaling ,,:!! (see table #II). The average monthly employment of regular

farm workers dropped 600 to an eve ' of 3,100.
.1i'firm workers increasedrapto an average of 3 4900-while seasonal

47daao
or year-

The scarcity of regular hired farm workers continued prominent during
1973. The absorbtioa of skilled farm workeriby the gradual growth of non-
agricultural industries in rural areas have depleted the supply of skilled
farm workers to such an extent that openings for those workers remained
unfilled throughout the year in several of the agricultural areas. The
utilization of farm machines has lessened the demand for unskilled farm
labor. Occumtions for which tne greatest demands existed were farm managers,
dairy farm .ands, horse trainers and farm couples.

A peak of 4,000 seasonal farm workers was reported employed an Maryland
farms during 1973, higkeet of the five year period 1969-1973 (see table
This increase results from a more comprehensive coverage of the Southern
agricultural area during 1973. Local seasonal workers consisting of house-
wives and high school youth.augmented by unemployed and vacationing
industrial workers and pensioners, totaled 6,700 at peak, with a monthly
average of approximately 2,400 employed.

Average monthly employment of interstate migrant seasonal farm workers
was approximately 700 during 1973 with peak employment totaling 1,800 (see
table #iII). The number of interstate migrant workers employed in Maryland
fluctuates from year to year depending on the weather and crop conditions
but have bottle on a general downward trend for several years. This decrease
is a part of the general trend of all farm labor in Maryland. In recent
years more rigid regulations of migrant housing and the mechanization of the har-
vest of several cropshave reduced the demands for migrant seasonal workers.



SERVICES FOR RURAL PEOPLES BEST COPY AVAILABI E

Maryland's Rural Manpower Program is moving steadily toward the concept of
providing total employment services to that segment of the rural population
that has not previously been within the local office service area. These services
include job counseling, testing, interviewing, Job referrals, job training and
directing applicants to various government and community agencies as needed.
Rural applicants job placements totaled more than 7400 in 1973. A total of
1622 rural applicants received counseling, L59 were tested and approximately
1400 enrolled in government training classes. Faro workers found to be un-
employed as a result of farm mechanization or new farm production methods were
assisted in making the transition from farm jobs to non-agricultural jobs
through testing and job re!-rrals and locating transportation facilities to the
new jobs if needed. Contacting these residents required a different approach.
In addition to working with other government and community agencies the Rural
Manpower Representatives visited rural area meeting places such as schools,
churches and outlying business places to gain knowledge of those persons in the
area who were in need of employment service or other assistance. These visits
were limited by lack of sufficient Rural manpower Staff during 1973. in
addition to farms there are numerous farm related industries, textile companies;
seafood and water related industries located in the rural counties. During the
nest year the Rural Manpower Program e4gulfed these industries and all others
located in the area, and is currently attempting to serve tnese employers as
efficiently as it is serving the farmers.

RURAL MANPOWF2 PROGRAMS AND ACTIVITIES FOR FARM WORKERS

The past two decades have seen much of Maryland's farm lands purchased by
land developers for suburban growth of towns and shopping centers, industry
and for hielway and road construction. The reduction in farm land also brought
about a reduction in skilled farm workers as these workers obtained more
lucrative jobs in other industries located in the local towns. The scarcity
of regular hired farm workers has become more acute each year although farmers,
through use of farm machinery and new production methods, have been able to
reduce their worker demands. A number or factors contribute to this shortage
of farm workers. More attractive wages are offered by non-agricultural
industries which are luring the skilled farm workers away from the farms and
the low social profile of farm workers continues to cause the young and better
educated farm residents to seek jobs in non-farm industries.

All available tools and media were used this year to promote agricultural
employment and to recruit yes.r..round skilled farm workers and 'coal seasonal
farm workers. Community leaders were contacted for suggestions,and full
cooperation was obtained from local organizationu. Summer recreational centers
were asked to encourage youth to coneider working on the farm during vacation
and to promote agricultural work opportunities with parents with whom they come
in contact. High school counselors cooperated, informing their students of
farm job orportonitiee during summer vacation and as a career. Farm informa-
tion posters were displayed in public buildings and radio and television spot
announcements and local. newspaper want ads were used to recruit farm workers
dring the year. In addition, a more extensive Rural Manpower visiting
erogrem was qndertaken. Althouel curtailed by lack of personnel, a total of
2."1- visits were made to farmers. In spite of these efforts, the supply of
regular hired farm workers was not sufficient to meet the demands of farmers
and clearance orders were issued to neighboring states with negative results.
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Seasonal farm labor although decreasing in number was sufficient to
meet the needs of tae majority of growers. Seventy-six percent of seasonal
farm employment was local consisting of housewives, unemployed industrial
workers, high school students, pensioners and public assistance recipients.
In addition to the recruitment methods mentioned previously, the rural local
office maintained a file on part-time or seasonal workers from which many of
the seasonal farm openings were filled. The Rural Manpower Representatives
were assisted by sixteen Volunteer Farm Placement Representatives who were
instrumental in keeping them informed of crop schedules and the supply and demand
f^r workers enabling the Rural Manpower Staff to serve the farmers more
efficiently.

A total ox 1,446 interstate migrant workers wee recruited in 1973,
consisting of sixty-one crews made up of 176 families, 047 unattached males

(which included 238 workers from Puerto Rice and 1P1 unattached females. The
total represents a decline of twenty percent from the 1972 total. In
addition to the crews recruited by the Rural Manpower Office, there were eight
free-wheeling crews consisting of 133 workers harvesting Maryland crops during
the year. The bulk of migraat farm workers employed in Maryland make their
homes in Florida, traveling north along the Eastern Seaboard during the spring
and summer harvest season. These workers constitute sr important part of the
seasonal farm labor force 4.n Maryland, Providing much of the labor required
in harvesting highly perishable vegetable and fruit crops.

Services for migrant farm workers varied in the different counties.
aowever,all crews, upon arrival, reported to the loci Employment Security
Office where the Rural Manpower Representatives directed them to their
employer. Crews were also given the location of other service organizations
available to them if needed, such as shopping centers, churches, etc. In coopera-

tion with the Rural Manpower Program such organizations as the County Health
Departments, boards of Education, Offices of Migrant Education, Migrant
Seasonal Farm Workers Association, Shore-Up Inc. and various ministrial
associations were active in carrying out programs designed to aid the migrant
farm workers in Maryland. The County Health Departments inspected all
migrant housing for compliance with regulations prIor to occupancy. A total
of 77 migrant labor camps were approved for occupancy during 1973. In
addition,all clinical, medical and hospital services were made available to
migrant workers when needed. School for migrant children up to age sixteen
was made available through the cooperation of the Office of Migrant Education
and the Board of Education of all counties employing large numbers of migrant
workers. In addition to scholastic training the students received two or
three meals per day and recreational activities. In several counties eight
school courses in welding, woodwork, sewing, cooking, etc. were offered
migrant workers seventeen and older inclnding bus service to and from the
school. There were numerous day-care centers operated for migrant children
too young to attend school. The centers were operated by Community Organizo-
tionc, the bead Start Program, the Department of Social Services and
various rellgioUS organizationairea churches and church groups provided
religious services and counseling for migrants as well as Bible classes and
recreational facilities at the camps.

PUBLIC RELATIONS ACTIVITIES

During 1973 Rural Manpower Representatives used all available opportunities
to make the public aware of the role of the Employment Service Office in helping
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to improve the economic conditions of the community through job development
and increased emnloyment. Staff members contacted and worked with as many
rural oriented agencies and organisations as possible including county
Community Action Agencies, county Extension Agents, veterans organizations,
Welfare and Rehabilitation Services, county Board of Education, Offices of
Migrant Edueation, the Governor's Commission on Migratory Labor, county
Denartments of Health, various religious groups, farm clubs and associations,
farm workers' groups, schools and civic organizations. Some members of the
Rural Manpower staff held membership in several of theme organisations, and
attended the regular meetings of other groups, accepting speaking commitments
when possible.

Throughout the year Rural Manpower staff visited farmers keeping abreast
of crop schedules and anticipated worker needs. They assisted them in
securing farm labor when needed. At the same time they exchanged information
on changes in agricultural production and market conditions.

Radio and television publicity in the form of spot announcements and
nersonal interviews and local newspaper stories and feature articles on crop
conditions and farm employment were released regularly for public information.
AF;ricultural information was also disseminated through the weekly issues of
the Farm Labor Bulletin. Areas with a surplus or shortage of seasonal farm
labor were featured in the bulletin as well as the number and type of
nermanent farm job openings.

I,ArALUATION PROBL.:3, PLANS AND RECOMMENDATIONS:

The Rural Manpower Service Program had a successful year in spite of
organization changes and a large turnover in Rural Manpower personnel. Staff
members were being replaced and oriented throughout the year. This adversely
affected the services rendered due to the time required for new personnel
to become familiar with the duties and procedures. Some vacancies existed
throughout VI:e year and a large proportion of outreach activity had to be
limited 7,rimaAly tu telephone use. With a full staff of experienced
personnel it is anticipated that improvements will be possible in all rural
manpower service activities in the future.

An acute shortage of seasonal harvest workers in the western fruit
produc:ng areas arose when migrant crews failed to respond to inter-state
c15arance orders or arrived extremely short of workers. When intensified
recruitment of local workers failed to produce sufficient workers to meet
demands. foreign workers were brought into the area under work contracts thus
avoiding a second year of crop loss due to migrant worker shortage. Fluctu-
ations in seasonal harvest labor demands. due to mechanization of several
vegetable crors and the spasmodic maturing schedules of other crops during
the harvest season, resulted in short periods of unemployment for crews in
seve-al areas. However, long periods of unemployment were avoided through
the cor,peration of county Rural Manpower staffs in re-routing workers from
areas of no demand to areas of demand.
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Form MA 5-79A. Annual Rural Manpower Report --
Selected Data on Farm Placement Operations

U.S. DEPARTMENT OF LABOR - Manpower Administration

ANNUAL RURAL MANPOWER REPORT

SELECTED DATA ON F CEMENT 0 ONS
SECTION A. DAY-HAUL ACTIVITIES AT POINTS OPERATED BY STATE AGENCY

1. Towns with day-haul points

2. Number of day-haul points

3. Sum of days day-haul points operated during year

L. Total number of workers transported during year

SECTION B. SELECTED SERVICES TO SCHOOL-AGE WORKERS (unar 22 years)

5. Supervised caws operatei, for school-age workers

a. Placements in camps

6. Placements of school -age workers in supervised live-in farm homes.

STATE
Marylima

CALENDAR YEAR

SECTION C. SERVICES TO INDIANS LIVING ON RESERVATIONS

7. Rendered by on-reservation local offices or at itinerant points

a. Farm placements

b. Applicant-holding acceptances

8. Other farm placements of reservation Indians

0

0

4

NA.

E.A.

SECTION D. OTHER SELECTED DATA

9. Number of local offices which held farm clinics

10. Sum of days on which farm clinics were held

11. Total number of local offices participating in formal community
service programs

12. Peak number of volunteer farm placement representatives

SIGNATURE TITLE

0

0

0
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Form MA 5-79A Worksheet. Da -Haul Activities at Points Operated
by State Agency

BEST COPY AVAILABLE

U,S, DEPARTMENT OF LABOR - Manpower Administration

DAY-HAUL ACTIVITIES AT POINTS OPERATED BY STATE AGENCY

STATE
Maryland

CALENDAR YEAR REPORTED
December 1 1973

TOWN NUMBER J DAYS OPERATED
DURING YEAR

WORKERS TRANSPORTED
DURING YEAR

I II III IV

Cambridge, Md. 4 6
(Youth only) (Youth)

SIGNATURE TITLE
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Form MA 5-79B. Annual Rural Manpower Report -- Composition of
Interstate Farm Migrant Groups

BEST COPY AVAILABLE

U.S. DEPARTMENT OF LABOR - manpower Administration

ANNUAL RURAL MANPOWER REPORT

COMPOSITION OF INTERSTATE FARM MIGRANT GROUPS

SECTION A.

TYPE

1 Total

a Crew leaders

adiaLlY heads

c. Other

STATE

CALENDAR YEAR REPORT!

tanamhav 11- 1471

MIGRANT GROUP CONTACTS SECTION B.REPORMG
STATE'S RESIDENTS

SECTION C. GROUPS WORK
IN REPORTING STATE

BY REPORTING
STATE

WITH REPORTING
S liESIDECIL

TYPE EIMER TYPE I NUMBER

II III I I II

61 11119
0

2.Total persons

.Total worke

0 !L. Families

5.Unattaohed
176

0476].

0 0
6.Unattaohed

100

0
SECTION D. COMMENTS

SIGNARIRE
1

TITLE

-6-
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Form MA 5-7911L_Annm&l_RtrealianIMMmtrielad_Tr Interstate
Seasonal Agricultural

U.S. DEPARTMENT OP LABOR - Manpower Administration

ANNUAL RURAL MANPOWLR RUM

INTERSTATE SEASONAL AGRICULTURAL CLEARANCE ACTIVITIES

STATE
Maryland

CALENDAR YEAR REPORTED
December 31, 1973

ITEM

1

01P24:. I -7.1,p,

EXTEfiDED Section A)
RECEIVED Section B

FILLED EXTENDED (Section A
mum Dion B FILLED

I II III IV V
SECTION A. REPORTING STATE AS ORDER-EOLD4NG STATE

Reporting State, TOTAL J 69 61 2,260 1,451
Applicant-holding States
Involved:

artiga
,-

lorfda
I

1

61ouisan&
row Mexico 1 0 1 0

.

Ohio 2 1

Pennsylvania 1 OJ di
Paorto nice 8 U 26 2
South Carolina 1 1 2 2
Texas 9 ti 22 144

......

SECTION B REPORTING STATE AS APPLICANT-BOLDING STATE

Reporting State, TOTAL u 0

Order-holding States
Involved:

SECTIOk C. COMMRNTS (---;Deer;;;;;777iel;Z1)

/ One -Nrder issued to Ohio and one issued to Pennsylvania were filled by crews from Florida
and are inclu'led in Florida data.

GNATURE I TITLE

-9-
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MA 5-79

Table

Maryland Farm Trends

1950-19_73

if...S
Humber

of Parma Lan4 in ?vas
Average

Size of Feirme
(Acres) (Acres)

1950 39,000 149225,000 108

1955 32,000 14050,000. 126

1960 27,200 3,750,000. 138

1965. 23,000 3,500,000 152

1970 18,300 3,220,000 176

1971 18,000 3,190,000 177

1972 17,500 3,150,000 180

1973 (est.) 16,1425 3,038,600 185

-10-



MA 5-79

Table I-a

Marrland Agricultural Wage Rates

Hired Perm Workers 199-1971

Per Week = r Myth
With Without With/as Per Hour !max Room & Board Room & Board With Route 12ELbili

$51.75 $67.50

55.75 71.00

56.50. 72.00

57.75 78.00

57.25 81.00

1969 $1.48 $11.65

1970 1.56 11.90

1971 1.67 12.28

1972 1.71 12.70

1973 1.83 12.82

$266.00 $194.00

266.25 181.25

270.00 192.50

271.00 210.00

290.00 218.00
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agla la
Maryland Pa= Workers

1969-197 '3,

Peak Average Monthly RmoloYment
Iear Earoloyment Total PamQ1...lo=rife . Res, Hired aasonal

4,200

4,000

3,600

3,700

3,100

1969

1970

1971

19721/

1973

1439000

44,000

14,000

ti,12,49,

twee,,
31,900

31,800

31,600

31,000

32
34900

AV

23,800

23,800

24,000

24,000

2149000

3,900

4,000

4,000

3,300

-9,9e0
4-1.4%0

1/ Revised

13-.
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labl III

Peak Enployment of Seasonal Workers

In Maryland 19 9-1973

Year Total,

1969 7,900

1970 7,200

1971 6,60o

1972 6,600

1973 8,000

Local Non- Local

5,500 2,400

4,700 2,500

4,300 2,600

5,000 1,600

6,700 1,800



Man? land State - Seasonal Farm Workers

Average Monthly Emplearatent 1969-1973

Number of Workers

Total Local & Non-Local

F.,

1970

gniIP qm

5.3

mo

1971 .1972

111Er

if
1973
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Table I1I-a,

Puerto Rican Seasonal Pare Workers cloyed

In Yaz Ylaod 1969-1974

Year 12A1

1969 1,186

1970 775

1971 600

1972 805

1973 938

Co ttual on-Contract

1436 750

275 500

200 1400

155 650

238 700

-16-
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Table IV

Martland

Employment of Seasonal Hired Workers
In Agriculture and Agricultural Placements .1/

By Month, 197 3

Elployment
Intra- Inter.

Petiod Total Ilcal state state
IV V

January 397 397 0 0
February
March

260

445

260
14145

0
0

0
0

April 551 460 0 91
May 1957 1146 0 811

June 2923 2061 0 862

July 3915 2929 0 986
August 4357 2552 0 1805
September 6098 4975 0 1123

October 2691 2214 0 477
November
December

938
5114

874
494

0.

0
64
20

Puerto ,

Rice 3./
VI

Total
Agricultural
Placements

0
0
0

61
132

78

714
70
86

98
64
20

28

58
1232

80
156
1434

505
21465

8534

3290

594
1034

l' Seasonal hired workers employed on the last normal workday during the first

half of the month. The placements are the totals for each month. Source of

data :s this Department's local office report.

2; Includes Puerto Ricans under contract to Maryland employers. These, plus those

used on leased land in Maryland but contracted through Delaware, are included

in the interstate totals (column V).
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Table IV-im

Eastern Shore Area 3-24-01

Employment of Seasonal Hired Workers
In Agriculture and Agricultural Placements k

II/ Month, 1973

Period

culVurai Nmp
fatr
stateTotal Local

Tatar-

state

I II

January 335 335 0 0
February 260 260 0 0
March 3145 3145 0 0

April 478 411 0 67
May 1669 888 0 781

June 2530 1720 0 810

July 3404 21493 0 911

August. 3520 188d 0 1632

September .2147 135b 0 791

October 1153 1005 0 148

November 432 368 92

December 169 149 0 20

Puerto,. ,

Rican 41

VI

0
0

47
112
82

6o
53
69

83
.62
20

Total
Agricultural
Placements

VII

19
16

1201

38
6/

259

463
21021

8514

3265

293
1015

2; Seasonal hired workers employed on the last normal workda during the first

half of the month. The placements are the totals for each month. Source

of data is this Department's local office report.

2/ Ingludes Puerto hicans under contract to Maryland employers. Mese,plus those
used c. leased land in Maryland but contracted through Delaware. are included

in the interstate totals (column V).
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Table IV-b

Southern Area 3-24-02

Employment of Seasonal Hired Workers
In Agriculture and Agricultural Placements 1

By Month, 1973

Agricultural

Local

Employment
Intro-
state

Inter-
State

Puerto
Rican

Total
Agricultural
Placement

vu
Period Total

I II III IV V in

January 0 0 0 0 0 2
Febmary 0 0 0 0 0 0
March 0 0 0 0 0 2

April 0 0 0 0 0 0
May 0 0 0 0 0 1
June 0 0 0 0 0 1

July 0 0 0 0 0 0
August 0 0 0 0 0 2
Sertomber 3008 3008 0 0 0 5

October 832 832 0 0 0 0
November 390 390 0 0 0 1
Boma.- 325 325 0 0 0 2

1./ Seasonal hired workers employed on the last normal workday during the first
half of the month. The placements are the totals for each month. Source of
data .1 this Department's local r'floe report.

49-
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Tab]e

Central Area 3-24-03

BEST COPY AVAILABLE

Employment of Seasonal Hired Workers
In Agriculture and Agricultural Placements

By Month, 1973

Ir
Agricultural Emolgyment

,

Total
Intro,- Inter- TUorto

.
Agricultural

Period Total Local state state V Placements
I II III IV V

,llican

VI VII

January 62 62 0 0 0 5
February 0 0 0 0 0 24
March 0 o 0 0 0 22

April 73 149 0 24 14 39
May 193 163 0 30 20 33
June 333 281 0 52 16 56

July 436 361 0 75 14 40
August 697 607 0 88 17 41
Sentember 603 516 0 d7 1/ 12

October 374 297 0 77 15 24
November 71 71 0 0 0 49
December 20 20 0 0 0 14

! Seasonal hired workers employed on the last normal workday during the first
half of the month. The placements are the totals for each month. Source of
data .19 this Department's local office report.

2 Puerto Ricans under contract to Maryland employers. These workers are also
included in the interstate total (column V).
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Table IV4

Western Area 1-24-04

Employment of Seasonal Hired Workers
In Agriculture and Agricultural Placements

By Month, 1973

Period

Agricultural Eiplqyment Total
Agricultural
Placements

VII

Total
-Mitre-

Local stal,
Inter-
sate _

-Puerto

Rican
I ; II III IV V _VI

January 0 0 0 . 0 0 2
February 0 0 0 0 0 18
March 100 100 0 0 0 7

April 0 0 0 0 0 3
May 95 95 0 0 0 55
June 60 6o 0 0 0 119

July 75 75 0 0 0 2
August 140 55 0 85 0 401
September 340 95 0 245 0 3

October 332 80 0 252 0 1
November 45 45 0 0 0 251
December 0 0 0 0 0 3

.

V Seasonal hired workers employed on the last normal workday during the first
half of the month. The placements are the totals for each month. Source of
data is this Department's local office report.
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Table V

Migrant Seasonal i r
Through Maryland Clearance Orders 1 3-1973

Year Total

1963 4,037

1964 4,560

1965 5,500

1966 4,332

1967 4,55,

1968 4,393

19691/ 2,256

1970 3,035

1971 2,436

1972 1,u04

19731/ 1,4462/

1112.1

585

658

596

s12

610

533

291

412

362

250

176

Unattached Contract
Puerto RicansMales resales,

2,137 470 334

2,141 ton 310

1,983 405 285

1,744 427 248

1,037 448 337

1,669 518 185

548 124 436

1,303 234 275

1,056 1142 200

917 157 155

847 100 238

1/ Data does not include 1,600 free wheeling migrant seasonal workers.

V Data does not include 133 free wheeling migrant seasonal workers.
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MA 5-79

Counts

Table YI

WititianlinajELINE
Counts 1973

Nt;Jitern Shore Area 3-2601:

Dorchester 25

Kent and Queen Anne's 7
Somerset 2

Caroline and Talbot 15

Cecil 1

Wicomico 2

Worcester 4

Southern Area 3-2602:

Anne Arundel
Calvert
Charles
Prince- George's

Saint Mary's 1

OMNI 1

Central Area 3-2u-013

Carroll and Howard
Frederick 1

Harford 1

Western Area 3-26*

Washington 17
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Table VI;

Crop Across, and Production. 1 1
And Ezieoted Crop Acreage. 197

Crops

1971 apected
Acres
Planted

Acres
Harvested

Average Prod:notion

Per Acre
Crop Acreage

1974

Vegetables:
Asparagus 4,500 4,500 2,900 lbs. 4,250
Cucumber 2,150 2,150 300 bus. 2,175
Green pea 3,050 3,000 1.5 tans 3,150
Lima bean 300 300 1.2 tons 300
Pepper 250 200 1,5O0 lbs. 200
Stringbean 7,100 7,100 2.0 tans 7,100
Sweet corn 11,000 11,600 3.5 tans 11,500
Sweet potato 900 900 550 bus. 1,000
Tomato - globe 4,250 4,250 14 tans 4,400
Tomato - Italian 50 50 N.A. 50
White potato 250 250 5,400 lbs. 300

Fruits and Melons:
Apple 7,050 6,750 330 bus. 7,300
Blueberry 100 100 2,500 qts. 100
Cherry 50 50 2.8 tons 50
Peach 2,650 2,350 240 bus. 2,850
Strawberry 500 450 2,500 qts. 460
Watermelon &
Cantaloupe 1,000 1,000 1,000 melons 1,000

Tobacco: 25,050 24,050 1,100 lbs. 26,050

-24-
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1010 VIII,

Mauland State

Expected Use of Seasonal Hired Workers in Agriculture 1/
ay Month, 1974

Period Total

.. .

FAxpected

Local

111

o ent 3xpected

hon-Local Sur lus

IV _ V VI

January 925 : 925 0
FuJruary 965 960 25
March 1270 1195 75

April 1980 1.30C 680

May 2930 219; 735
Juve 463E, 3 725 913

July. 0446 4643 1805(302/
August 910 6610 2493(60)
.ieptemuer ob;0 4o80 2170(200)

Octo'cer 3350 2o10 740(200)
umber 1435 110

Jecemider 1075 1050 25

1/

2/

1

i 55 0
40 0

1 40 0

i
70 0

1 45 0
' 0 90

f

0
29

0
0

14
,

0
0 190

1

1 0 1
1

1

0

1 65 0
85 0

i

w$asonal nirec workem expected to :4: employed on the last normal workday
during the first nalf of the month.

iiurta in parenthesis represents tne numJer of foreign workers expected
tt Le employed in 1aryland if orcnardist experience difficulties in securind
64ff'cient interstate workers for fruit narvest &s tale) did during 1Y/3.
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BEST COPY. NAMABLE

Table

Eastern Shore_Area (3- 24 -01)

Expected Use of Seasonal Hired Workers in Agriculture 1/
By Month, 1974

1

Period

Expected Expected

durus
Expected

Short: esTotal Local Non-Local

I I II III IV V VI

January 365 365 0 85 0
Feoruary 385 360 25 80 0
March 660 585 75 70 0

April 1440 785 655 70 0
May 2040 1335 705 45 0
June 3383 2510 873 0 90

July 4728 3138 1590 0 90
August 4643 2940 1703 0 90
6eptember 3060 1605 1255 0 90

Uctooer 1600 1265 335 40 50
November 790 725 65 85 0
Decemoer 575 550 25 65 0

MI AM. 111M1M11.1MNIOL 1111111111

1/ Seasonal hired workers expected to be employed oii the last normal workday
during the first half of the month.
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Table VIII-b

Southern Area (3-24-02)

L4ected Use of Seasonal hAred 4orkers in Agriculture 1/
dy 1:ionth, 1974

0

.ixreuteu :41olment
Period Total Local1 1 lion-Localr.

Imo..01.001100.00 OD Ii . .1, OP . MP . 1I.

January
Yeoruary
March

April

June

Tuly
August

ptemLer

October
Now.mber
Decemner

540
530

;60

360

42n

430

2,g
1,900

500
u50
500

540
580
560

36r
U20
430 0

3(X) 110
2000 00
11400 5u0

500
450 0
500 0

Lxpected ec tea

Surtlus Shortages0000.
71

1

1

0
0

0

0
0

0
0
0

4011.000010. 000. 00os.. 00000

JO
40
30

0

Cl

50

200
10C

0
0
0

1/ oeasonal cared workers e4ected to ue employed on the last nor.:.al workday
during tne first nalf of the montn.
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Period

I

Table

Central Area 3 -24 -03

Sxrected Use or Seasonal Hired workers in Agriculture 1/
Sy. Month, 1974

January
February
March

April

May
June

July
August
September

October
November
December

EXpected asnloyment Upected
Surplus

V

Expected
Shortage!

VI

Total Local Non-Local

II III IV

0 0 0 0 0
0 0 0 0 0
20 20 0 0 0

130 105 25 0 0
360 330 30 0 0
605 565 40 0 0

1085 1045 40 0 0
1520 1460 40 0 0
1340 1275 65 0 0

700 6145 55 0 0
235 190 145 0 0
0 0 0 0 0

1/ Seasonal hired workers expected to be employed on the last normal workday
during the first half of the month.
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Table VIII-d

lantern Area (3-24:00.

Expeztec Use of Seasonal Hired Workers in Agriculture 1/
41, Month, 1974

r.xpected inploraent
Period r9to. Local r

Non-Lc cal 2/ Surplus 4Lortages
II 71r

Imaery 20 20 0 'A
0

February 20 20 0 0 4
March 30 30 0 0 0

April 50 50 o o
Hay 110 lln 0 0
Tune 220 220 0

413i. 225 65(30) 0
Aigust 340 15o(60) o o
Sefftember 550 4:10 )50i200) 0

Oelober 550 350(200)
November 70 7C 0 o 0Decal r 0 0 0

1 otasonal aired workers expe,:ted to oe employed on the last normal viorkday
Gurin, the first ilalf of the month.

2/ A,Jure:: in parenthesis re7resents the number of foreign workers exvecred
to ce employed in Maryland if orcilardist experience difficulties in securing
krtert;+,ate workers for fruit harvest as they did during the 1973 harvest.
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f
iIa , tawt .

lei :OA

es.

The local press was a most effective medium in
informing the public of crop, labor and market
conditions.
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Weekly publications of the Pars Labor Bulletin were instrumental
in informing the agricultural community of crop and farm labor
conditions in the State and the different agricultural areas.
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MARYLAND STATE EMPLOYMENT SERVICE T. M. KREMFR, FARM PLACEMENT SUPERVI

VOLUME XVI1I, NO. 4 MAY 11, 1973

STATE SUMMARY: Labor is adequate. Rains have slowed some field activities
but ha6 not completely stopped all functions. Hoeing vegetables on the
Shore is the biggest demand crops this week.

Workers Involved: Local - 1364
Interstate - 136
Puerto Rican - 819

EASTERN SHORE: All crops progressing. Hoeing vegetables, picking straw-
berries and asparagus cutting are putting the biggest demand on labor.

Workers Involved: Local - 993
Interstate - 101
Puerto Rican - 800

CENTRAL AREA: Weather and moisture has slowed field activity but has not
caused underemployment.

Workers Involved: Local - 283
Interstate - 35
Puerto Rican - 19

WESTERN AREA: Pruning fruit trees and asparagus cutting is the main activity.
Labor is adequate.

Workers Involved: Local - 70
Interstate - 0
Puerto Rican - 0

SOUTHERN AREA: Tobacco transplanting is the major activity here. Labor
supply adequate now.

Foim L :JP RSO
IlvIund 9/70

Workers Involved: Local - 18
Interstate - 0
Puerto Rican - 0

.135-



STATE or MARYLAND
EMPLOY I\ Z,NT AND SOCIAL SERVICES

EM;21. o .1.'eara SECWITY ADMINISTRATION

BEST COPY AVAILABLE

Fccm! Lc or Bulletin

RYLAND STME EMPLOYMENT SERVICE

VOLUM' XVIII, NO. 5,

T. M. KREMER, FARM PI ACEMENT SUPERVISOR

JUNE 18, 1973

SUIT .MORY: Labor supply and demand are generally in balance exceptSalion.,ry reports the supply is being strained since mutpbeans came onearly 4.1nd heavy. Hot humid weather is helping all crops.
Uorkcra in Area: Local - 1891

Intorstato 134
Puerto Rican . 750

RASTFRU roi0;m: Hot humid weather is helping all crops. Salisbury reportsa we..r,-;4: of labor duo to snapbeana coming on with heavy yields and maturing*Lost a wo<k early.

Workers in Area: Local - 1451
Interstate - 102
Puerto Rican - 754

MORAL A^1?1: Labor supply and demand are in balance. Weed control appearsto be the biggest prcblem now.

Workers in Area: Local - 342
Interstate 32
Puerto Rican e 16

41$7,RN APIA: Hay, fruit tree pruning and seapbean planting is putting theicgeot dowand on labor, which is adequate for this reporting period.
Workers in Area: Local - 80

Interstate - 0
Puerto P.ican - 0

AlMILARRA: Labor supply and demand are in balance for tobacco trazuplautiniab is ho present seasonal function for this area.
Workers in Area: Local.18

Intorstato - 0
Puerto Ricaa - 0

nn EM 050
viaed 9/70
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MARYLAND STATE EMPLOYMENT SERVICE T. AL KREMER, FARM PLACEMENT SUPERVI

VOLUME XVIII, NO. 6 JULY 3, 1973

STATE SUMMARY: Seasonal work force adequate for present activity. Have been

using mostly local labor. Interstate crews are beginning to move into the

Eastern Shore area for the vegetable crop harvest. Weather conditions have

been nlrmal throughout most of the State. Some 3300 seasonal employed during
past week; 3100 local workers and 200 interstate and Contract Puerto Ridans.

EASTERN SHORE: Harvest of vegetable crops on up swing. Snap bean and pickle

harvest using majority of work force. Normal weather conditions prevailed

over most of the area. Approximately 2800 workers employed in the seasonal

activity. 2650 local workers and 150 interstate workers. Work force will
be adequate as interstate workers move into the area.

WESTERN AREA: Majority seasonal activity in this area is pruning in orchards
and general preparation for fruit harvest. Most growers are revising their
original estimates of both peach and apple crops upward. Light set will
produce larger fruit partially off setting the reduction in numbers. Some

80 local people employed on peak days.

CENTRAL AREA: Labor in balance with demand. Improved weather conditions

have activities back on schedule. Some 350 workers employed in seasonal
activities; 300 locals and 50 interstate and Contract Puerto Ricans.

SOUTHERN AREA: Transplanting of tobacco just about completed. Labor in

balance to meet current needs. Approximately 25 local workers employed in
seasonal activity.

Fetal ESA ISO
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